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The new benefits experience

Darwin




Emplovyee benelfits are seen as a key differentiator in
attracting, retaining and engaging the best talents

Top objectives for global benefits strategies

.

32% 65% 52%

Attract and retain talent Enhance employee Promote employee
engagement health and wellbeing

Employers need to rethink employees’ benefits experience to achieve those objectives
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Source: Global Employee Benefits Watch Report 2018/19



The emplovee experience is key for the company

96%

of talent professionals say
employee experience is
becoming more important

Increased employee engagement leads to a more
committed and productive workforce

The employee experience is a means to achieve that

Why companies invest in employee Parts of employee experience with

experience

Increase employee
retention

Increase employee
productivity

potential for improvement

Compensation o
and benefits S
Simplified
administrative 38%
processes

Intuitive tools

and technologies S

Digital benefit offerings can help improve the employee experience
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Source: LinkedIn Global Talent Trends 2020
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How can benelits technology help vou save costs?
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Joining

Joining Live events/eligibility
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Organisations that implement benefits
technology...

H
; (o)
30% 3X more likely reduction in 2X as likely to 95 /O more
reduction in to see a reduction overcharge bquetand likely to be offering
admin times in admin errors predictglobal

benefits thatimpact
and drive strategic
business objectives

costs

Research provided by Thomsons Online Benefits - Global Employee Benefits Watch 2017
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What are the risks of not investing in benefits
technology?

Your competitors are Are your HR / Reward ) . ..
: . : Can’t deliver to your digital
responding to the wave of professionals focusing on d le strateqi
change what we want them to do? andpeople strategies
} Leveraging new technologies } Continue to spend millions on } Employees rate benefits
to enhance employee administration communications as the
experience number one influencing factor
} Time taken up doing tactical on their satisfaction with their
} Attracting the very talent you administrative work as benefits
need to thrive opposed to strategic, value
add work } 70% of employees want access
} Re-imagining the employee to benefits on their mobile. Yet
value proposition } Turnover of high-potential only 50% of employers are
employees? Key-person risk? providing this

} Creating agile and fluid
organizations } 80% of employers want to
leverage benefits to attract,
retain and engage employees
through personalization

Costs of taking action might be lower than the costs of doing nothing
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The market leading digital benetfits platform:

Introducing
Darwin




Introducing Darwin - the market leading digital

benetfits platiorm

Darwin is a fully scalable and modular digital platform for global benefits management
and employee engagement, offering employees a unique benefit experience
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LD_J

HRIS Integration
Streamlined and automated benefit
administration and management,

fully integrated with existing HR and \
Payroll System

Total Reward Statement
Engage your employees with full
visibility and transparency on their
total reward incl. the pension
benefits and cost allocation

Welcome Jade

Pension solution

Engages and supports the employees
by helping them to navigate through
the complex world of the pension
environment while also removing
administrative tasks
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Wellbeing platform

Flexible platform with a suite of
respected vendors addressing
employee’s most important
wellbeing concerns
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